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Developmental Relationships
Developmental relationships between youth and adults are
an important aspect of the 4-H program. Developmental relationships begin by creating a secure attachment between the
4-H member and adult volunteer, reflected in mutual
warmth, respect and trust. Developmental relationships also
increase in complexity over time. As youth develop, their
needs within the relationship will likewise change to reflect
their increasing maturity and abilities. As such, healthy developmental relationships shift power over time. Developmental relationships with younger youth are typically highly
adult driven and determined. Youth-adult relationships
across the adolescent years, however, reflect the young person’s increasing competence, personal autonomy, decision
making, and identity formation. As youth grow, an effective
4-H program reflects these developmental changes through
developmentally-appropriate activities and relationships with
adults.
Research shows that the relational
quality between the 4-H leader and
member is connected to positive
youth development .
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Research has revealed five dimensions of developmental relationships:
1. Expressing care, though listening, warmth, and dependability;
2. Challenging growth by holding youth accountable, expecting them to do their best, and helping them reflect
on failures;

3. Providing support by empowering and advocating for
youth as well as helping them navigate situations and systems, and setting appropriate boundaries;
4. Sharing power through inclusion, respect, and collaboration;
5. Expanding possibilities by exposing youth to new ideas
and opportunities and connecting them to others who
can help them reach their goals

The 4-H Thriving Model

4-H is Positive Youth Development
4-H is based on a positive youth development (PYD) approach that recognizes all youth have interests, abilities, and strengths that can be enhanced by participation in 4-H programs. Research shows that participation in high quality 4-H programs increases thriving in youth, and thriving youth achieve important developmental outcomes, such as academic motivation and achievement.

References
Arnold, M. E. (in press). From Context to outcomes: A thriving model for 4-H Youth Development Programs.
Journal of Human Sciences and Extension.
Bowers, E. P., Johnson, S. K., Warren, D. J. A., Tirrell, J. M., & Lerner, J. V. (2015). Youth-adult relationships
and positive youth development. In E. P. Bowers, G. J. Geldhof, S. K. Johnson, Hilliard, L. J., Hershberg, R. M., J. V. Lerner, & R. M. Lerner (Eds.), Promoting positive youth development: Lessons from
the 4-H study (pp. 97-120). New York: Springer.
Li, J., & Julian, M. M. (2012). Developmental relationships as an active ingredient: A unifying working hypothesis of “what works” across intervention settings. American Journal of Orthopsychiatry, 82(20), 157166).
Radhakrishna, R. & Ewing, J. C. (2011). Relationships between 4-H volunteer leader competencies and skills
youth learn in 4-H programs. Journal of Extension [On-line], 49(4). Article 4RIB2.
Roehlkepartain, E. C., Pekel, K., Syvertsen, A. K., Sethi, J., Sullivan, T., K., 7 Scales, P. C. (2017). Relationships
first: Creating connections that help young people thrive. Minneapolis, MN: Search Institute.
Oregon State University Extension Service prohibits discrimination in
all its programs, services, activities, and materials on the basis of
race, color, national origin, religion, sex, gender identity (including
gender expression), sexual orientation, disability, age, marital status,
familial/parental status, income derived from a public assistance
program, political beliefs, genetic information, veteran’s status, reprisal or retaliation for prior civil rights activity. (Not all prohibited
bases apply to all programs.)

The 4-H Thriving Model

